
Exploring the State of Employment in the USA 
The USA is a country with one of the biggest economies in the world. It’s also home to many 

people looking for jobs. But what are the current employment trends in America? To answer this 

question, we need to look at a qualitative research case study on employment in the USA. Let’s 

dive into this case study to explore how employment is affecting workers and businesses across 

our nation.  

 

The Impact of Automation on Employment  

One major trend impacting employment is automation. Automation has replaced many 

traditional manual labor jobs, resulting in fewer opportunities for unskilled workers. This has 

caused wages to stagnate or decline for some workers, making it harder for them to make ends 

meet. Additionally, automation has led to an increase in job insecurity, as companies can quickly 

replace human employees with machines that require less maintenance and fewer salaries. As 

automation continues to grow, it will be important to consider ways to provide training and 

support for people who have been displaced by automation so that they can find new work 

opportunities.  

The Decline of Unions  

Another major trend impacting employment is the decline of unions. Union membership has 

been on the decline since its peak in 1983 when it was over 20%, but more recently union 

membership has dropped below 10%. This decline has resulted in a decrease in wages and 

benefits for union members as well as an erosion of worker rights and protections. Additionally, 

it has made it more difficult for workers to organize and fight against unfair or unethical 

business practices that they may encounter while working at their job.  

The Rise of Gig Economy Jobs  

Finally, there is a growing trend towards gig economy jobs like freelancing or contract work that 

can offer flexibility and independence but often lack job security or benefits like health 

insurance or retirement savings plans. Many people are turning towards these types of jobs due 

to economic necessity or simply because they prefer not being tied down by one employer. 

While these types of jobs can provide freedom from traditional corporate structures, there are 

still risks associated with them such as no protection from wrongful termination or lack of 

benefits if something goes wrong during your contract term.  

Conclusion:  

Overall, it’s clear that trends such as automation, declining union membership, and gig economy 

jobs are having a significant impact on employment levels in America today. It will be important 

for businesses and policy makers alike to consider how best to protect vulnerable workers from 

these changes while still allowing them access to opportunities and resources necessary for 

success in today’s workplace environment. By doing so, we can ensure that everyone has access 

to good paying jobs with decent benefits regardless of their background or skill level. 


